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Job Description: Primary School Class Teacher

Job Title:  Class Teacher 

Salary: National Teacher Pay Spine 
Responsible to:
 Headteacher

This post is exempt from the Rehabilitation of Offenders Act 1974 and as such all applicants who are appointed to this post will be subject to an Enhanced Disclosure from the Disclosure and Barring Service (DBS) before the appointment is confirmed. This check will include details of cautions, reprimands, or warnings, as well as convictions and non-conviction information. Once provisionally appointed, the successful applicant(s) may also be required to apply for an Enhanced Disclosure at predetermined intervals during their employment whilst in this post.

JOB PURPOSE:

The Class Teacher will:

· Teach a class of pupils, and ensure that planning, preparation, recording, assessment, and reporting meet their varying learning and social needs.
· maintain the positive ethos and core values of the school, both inside and outside the classroom.
· contribute to constructive team building amongst teaching and non-teaching staff, parents, and governors.
· ensure that the current national conditions of employment for schoolteachers are met.
· As a member of staff, you have a duty to safeguard and promote the welfare of children as a shared responsibility with parents and other carers. If you have any concerns about a child, other parent, provider, agency, or any person, you have a responsibility to report those concerns, record appropriately and act accordingly to ensure all children are kept safe from harm. 
DUTIES

You are required to carry out the duties of a schoolteacher as set out in paragraphs 37 - 40.7 (inc) of the current Schoolteachers Pay and Conditions Document. The post is also subject to:
· Other terms and conditions set out in the various other National collective agreements currently in force.
· any local agreement entered with recognised Trade Unions.
· the Schools Instruments and Articles of Government,
· other conditions set out in this job description,
· accountability to the Head and Deputy Head.
· directed time up to 1265 hours over 195 days. In addition, you are required “to work such hours as may be needed to discharge effectively your professional duties, including the marking of pupils work and the preparation of lessons, teaching materials and teaching programmes”. 

POST OF CLASS TEACHER

The post requires you to teach pupils in the primary age range with specific responsibilities as follows: -
· To create an organised, welcoming and aesthetically pleasing environment which ensures our children can progress and fulfil their potential

· To ensure that the agreed curricular targets are integral to the teaching approaches and methods used and displayed so that children can access them

· To encourage and support the development of each individual child, through high expectations and with careful planning and preparation.

· To be involved in the development of the SDP (School Development Plan)
· Establish a working partnership with parents, through good communications and mutual trust and contribute to discussions   

· To be sensitive to the needs of individual children and to seek advice, when necessary to ensure that differing needs are met.

· To take responsibility for the initial identification of children with special needs and to take an active role in writing their IEP’s by liaising with the SENCO (SA to be predominately teacher’s responsibility).  

· In accordance with the code of practice, you are required to plan and differentiate to meet all individuals’ needs in your classroom.   

· Support the learning required in relation to any child and their IEP/IBP, deploying any additional members of staff accordingly and ensuring that all observations and progression are efficiently recorded.

· To provide appropriate interventions for identified groups within your classroom and record the children receiving this.

· To ensure that information regarding the safety of children is passed on to the relevant person in line with the current school procedures

· To ensure any issues of health and safety which may affect the children on any basis are reported to the head teacher

· To be vigilant regarding issues of child protection and ensure that this is properly recorded as per school policy and kept appropriately

· As a member of a team, to liaise, support and co-operate with other members of staff on issues concerning the welfare of the children and school policies, sharing ideas and skills.

· Take professional responsibility for the general behaviour and discipline of all children in the school in line with the agreed policy and procedures.

· Set a good example to teaching and supervisory assistants, in attitude and response to the children, giving advice where necessary. 

· Liaise with other adults visiting the school e.g., LSAT, psychologist, school nurse, EWO etc.

· Participate in weekly staff meetings, share discussions, and support whole school planning and policy making, making an active contribution.

· Support and advise support staff, students / trainees by making sure tasks are well-planned and explained. 

· Participate in school-based and external in-service training

· Plan and take part in school assemblies with children, sharing with parents as arranged.

· Participate in performance management systems and processes and review current practice.
· Be reflective about own practice and willing to take part in professional sharing opportunities

· Ensure a high standard of relevant and up to date displays of children's work both in the classroom and around the school.

· To participate in reporting to parent arrangements within the school

· Be open minded and aware of current educational ideas and documents from DFE, OFSTED and LA.              

· To contribute to curriculum developments in the school which will enhance the provision and ensure that we are effective in our delivery / planning in relation to specific ‘interest’ areas (negotiated on an individual basis in line with interests / expertise in a supportive role)
· To plan and conduct a variety of interesting school trips and to follow the school’s procedures and guidelines to always assure pupil safety.
Upper Pay Range (UPR). The job purpose includes:
· Teaching a class, including planning, recording, assessing, and meeting the social and learning needs of pupils.

· Maintaining the positive ethos and core values of the school.

· Demonstrating all the core teaching standards in everyday duties.

A list of more detailed duties includes:

· Supporting initiatives decided by the headteacher.

· Maintaining good order and behaviour across school.

· Leading, organising, and directing staff both in and out of the classroom.

· Undertaking additional tasks as 'reasonably' required by school leadership.

ACCOUNTABILITY
You will be accountable to the Headteacher and/or Strategic Leadership Team in the absence of the Head and/or Deputy Headteacher.


REVIEW
This job description will be reviewed annually or earlier if necessary. In addition, it may be amended at any time after consultation with you.
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PERSON SPECIFICATION: TEACHER

	
	Essential
	Desirable

	Qualifications
	· Qualified Teacher status
	· Evidence of continuous INSET and commitment to further professional development

	Teaching and Learning
	· Knowledge of the curriculum across all primary years.

· Excellent teaching skills and a desire for all children to achieve.

· Set consistently high expectations for the pupils.

· Uses knowledge of different learning styles in planning and teaching.

· Experience of using ICT to enhance pupil achievement.

 
	·  Recent experience of teaching children across more than one Key Stage.

·  Experience of implementation of the Foundation Stage, KS1 or KS2 curriculum.

·  Evidence of successful completion of ICT training.

	Leadership and management
	· Experience of managing resources.

· Experience of working with parents, governors, and the wider community.

· Evidence of working collaboratively and supporting other teachers.
	·  Experience of developing a

    whole school initiative.

· Experience of managing a subject area.

	Assessment and evaluation
	· Have clear assessment procedures within own classroom practice.

· Experience of target setting procedures within own classroom.

· Experience of tracking and evaluating pupil progress.


	

	Knowledge and understanding
	The Class Teacher should have knowledge and understanding of:
· the theory and practice of providing effectively for the individual needs of all children (e.g., classroom organisation and learning strategies).
· statutory National Curriculum requirements at the appropriate key stage.
· the monitoring, assessment, recording and reporting of pupils’ progress.
· the statutory requirements of legislation concerning Equal Opportunities, Health & Safety, SEN, and Child Protection.
· the positive links necessary within school and with all its stakeholders.
· effective teaching and learning styles.
	In addition, the Class Teacher might also have knowledge and understanding of:

· the preparation and administration of statutory National Curriculum tests.
· the links between schools, especially partner schools.

	Skills
	The Class Teacher will be able to:
· promote the school’s aims positively and use effective strategies to monitor motivation and morale.
· develop good personal relationships within a team.                 

· establish and develop close relationships with parents, governors, and the community.
· communicate effectively (both orally and in writing) to a variety of audiences.
· create a happy, challenging, and effective learning environment.
	In addition, the Class Teacher

might also be able to:

· develop strategies for creating community links.

	Personal characteristics
	· Approachable          
· Empathetic              
· Organised                
· Resourceful

· Committed

· Enthusiastic

· Patient
· Resilient

· Possess a sense of humour
	


