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Principal Planner (Development Management)
PO8 
Job Description
	Job Purpose

	· To carry out the professional duties of a Principal Development Planning Officer. To be responsible for a full range of development control matters including determination of planning applications under delegated powers, to lead and manage multi-disciplinary project teams dealing with all planning control matters for strategic developments and enquiries leading a caseload of major applications, and related appeals and developer enquiries, and to input to the wider professional work of the Planning Service.

· There will also be opportunities to work on projects located outside of the Borough, acting as a consultant on behalf of private clients in relation to planning matters, including the preparation, submission and management of planning applications, and appeals.


	Major Tasks 

	
· To consider and determine a varied and complex range of planning applications across the borough, with particular focus on Strategic Major Projects. 
· To lead and manage multi-disciplinary project teams, dealing with all  development management matters for strategic developments and enquiries, within set timescales, including carrying out necessary site visits and negotiation of changes and legal agreements to schemes on behalf of other Council officers and external agencies.
· To “discharge” any relevant conditions associated with any approved application.
· 
· The project manage the councils regulatory function for development sites from pre application advice, planning application to bthe discharge of condition. 
· To interrogate, analyse and balance complex data from many competing needs to prepare recommendations and  produce reports for approval, under the Councils scheme of delegation to officers, or to Planning Committee.
· Representing the Council as an Appeals Officer to any application which is refused and subsequently appealed: By gathering evidence to prepare appeal statements, case files and other legal documents as may be necessary to prepare any written representations and  attend informal legal hearings and give evidence public enquiries where required. To influence and contribute to the development of strategies, service priorities, procedures and policies in the Development Management unit and  areas assigned to the post across the council . This will include acting as the lead officer for designated areas of Development Management.
· To act as a consultant as required to provide professional planning service, including the preparation and submission of complex planning applications, planning representations project managing the application process, including managing other consultants that may be outside the council and the negotiation of planning matters on behalf of clients with other Planning Authorities. 
· The management of any appeal on behalf of a client, including the preparation of reports, project managing consultants and providing evidence. 
· The liaison with any party on behalf of the client, including organising and attending any meetings and public consultation.  
· To provide relevant development management advice for  the preparation of any planning guidance notes or SPD’s for the Council or any client as and when required.
· This post will be expected to deputise and support for the Area Team Planning Manager in a professional capacity.
· Responsible for allocation and authorisation of planning applications and planning enquiries.


	Contacts & Relationships

	
Daily: 
· Daily contact with the Area Team Planning Managers, Other Council Officers within the service area and across the council in a variety of service areas to liaise and negotiate on their behalf. 
· Private Sector. Regular contact with a variety of stakeholders, developers, housebuilders and architects to give professional planning advice, liaise and negotiate.
· Public who play a variety of roles as the applicant or interested parties, or as in support at Planning Committee.

Frequent.
· Service Delivery Manager to seek advice and support 
· Other Service Managers, Group Managers and Team Leaders across the Council– Including Estates and Investments, to negotiate schemes they have submitted or , on their behalf to build in strategies and generate funding through the planning process. 
· Elected Members and Parish Councils. 

Adhoc:
· Public Sector. Regular contact to give professional advice, liaising and negotiating on a wide range of planning issues including Env agency, Sport England, English Heritage. 
· Other Local Authorities – as part of the planning process; cross boundary applications; external support; or on behalf of external clients   
· 


	Creativity

	· To negotiate creative and innovative solutions on a wide range of issues that are complex and may have unique circumstances which are previously untested to improve the quality of a development on behalf of the Local Planning Authority and any client. 
· To negotiate complex S106 agreements to achieve the maximum community benefits on behalf of all Services of the Council, and any client, and a range of external agencies, balancing many competing needs to achieve sustainable development.   
· [bookmark: _GoBack] Managing strategic, multi-faceted applications, requiring a high level of professional experience, skill and judgement, and formulate recommendations  prepares complex reports and presents to Planning Committee.
· Represents the Council, and other clients, as expert witness for public inquiries and informal hearings, on often complex major schemes, including liaison as necessary with Planning consultants and Counsel. 
· Create positive and viable solutions on behalf of any client to meet the requirements of planning legislation. 
· The post-holder works on their own initiative with minimum supervision.  
· Recognise opportunities to facilitate enhanced service delivery and generate additional income by providing services to meet the clients needs. This can direct to client or through the production of promotional material. 
· Develop partnership working with relevant stakeholders in relation to both strategic planning and development management matters.
· To lead on and develop Local Development Orders and Article 4 directions, including the creation of and the required consultation with the public before approval. These comprise part of the Council’s planning policy documents and guidance.
·  Proactively Work alongside all Council based teams in order to put the customer first and deliver council service effectively. 
· 
· 

	Decisions

	· To formulate recommendations for applications for determination by Planning Committee, or to  authorise applications under delegated powers. 
Prepare and authorise  Decision notices with technical planning conditions or detailed grounds grounds for refusal which meet the required “ planning tests” 
· To authorise a range of delegated applications across the borough, based on recommendations made by other officers.
·  Autonomy for decisions made on the need for planning permission, amendments to applications and discharge of conditions.
· Autonomy to provide professional advice and representations with regards to a wide variety of applications up to and including complex major developments as instructed by private clients.  
· The post-holder would be expected to deal with cases and make a professional judgement which could lead to changes in procedure and/or policy.  Where the decision requires a change in service procedure or policy the post holder will be expected to recommend a course of action to the  Area Team Planning Manager or Service Delivery Manager
· The post-holder must be able to undertake effective, high level negotiations with developers and their legal representatives, to effectively secure a range of benefits from a development, (embodied in a legal obligation) on behalf of the Council. 
· To act as the consultee to other Council and Government services on professional matters.
· To propose, review and make recommendations concerning Local Development Orders and Article 4 directions


	Management & Supervision

	· The post-holder has no direct line management responsibilities. 
· Post-holder will provide supervision for trainees and work placements from time to time.
· The post holder will regular supervise the work of Senior Planners and  Planners, Planning assistants, and technical validation team. 
· The post holder will have occasional supervision of staff on a job by job basis.


	Supervision Received

	· The post holder is responsible to the Area Planning Manager for day to day management issues but will largely work independently, seeking guidance on non-standard problems. Setting their own work programmes.
· The post-holder will receive occasional guidance from Service Delivery Manager 
· The post holder has considerable autonomy and is required to undertake duties without day to day supervision.


	Complexity

	· Deals with a very high degree of complexity requiring high level negotiation skills and sensitivity ranging from consulting with customers/developers through to negotiating with National Bodies on the most complex of development proposals. This is a very demanding role with high levels of Member and customer contact on a regular basis with competing pressures on deadlines, whilst needing to deliver against service and financial management targets.
· The post-holder is expected to understand complex problems and in sometimes unique situations  and to find solutions to both short term concerns and longer term opportunities as well as balancing a number of considerations at any one time. 
· Leads on applications of a diverse and complicated nature which are professionally challenging and the post holder is required to understand and interpret them for other agencies/colleagues. These tasks can be demanding and covering a range of functions. This requires a sound knowledge of planning law and practice, but also an ability to think through wider corporate and ‘political’ issues and to develop unique solutions.
· The post-holder would o regularly present to the Planning Committee, and will also represent the Council at any Public Inquiries associated with major projects. Such developments are likely to be long term development projects, which may require professional input over a number of years, and such projects are likely to be of very high investment value. 
· The post holder will have detailed knowledge of all relevant legislation and an  indepth working knowledge of the many related concepts, principles and issues that directly affect the provision of the service.
· The ability to deal with applicants/neighbours who may be aggrieved by a decision on behalf of the Council and to represent any client with similar matters which requires tact and diplomacy.
· The post holder will provide clients with professional planning opinions and act as instructed by client, dealing with a range of planning issues, covering a wider range of planning issues and policies in different administration areas. 
· The post holder will also represent any client at any other Local Authority Committee, hearing or public meetings, having knowledge of other local planning policies. 
· Detailed knowledge of Telford &Wrekin’s specific Planning Policies and the ability to understand and interpret other Local Authority Policies across the region.
· 


	Resources

	· Responsible for any lap tops, mobile phones and safety equipment issued to the post-holder both in the office and whilst out on site.


	Impact

	· Provides support to the Area Team Planning Manager, leading on large scale major development proposals, coordinating multi-disciplinary input to ensure appropriate decisions and guidance are given, reducing error and financial penalties. The incorrect processing or determination can lead to the council being issued with financial penalties from the Ombudsmen or costs through appeal or compensation to affected parties
· Significant S106 contributions are negotiated by the officer and the financial implications for the council are not beneficial if the maximum financial contributions are not agreed which mitigate the impact of the development.   Failure to deliver Large scale major applications within legislation would result in the council being subject to penalties regarding poor performance leading ultimately to applicants applying directly to the planning inspectorate to determine their applications and associated loss of fee income. Leading on any clients planning matters which can affect their scheme, the value of the scheme and viability, in addition to development timescales. Failure to give appropriate advice within timescales will lead to the loss of income, harm to reputation and challenge by the customer. 
The reputation of the Council, income generation and business development will be adversely impacted if the role did not exist as complex strategic planning applications would not be dealt with in the project timeframe which can have an impact on othet timescales including funding schemes or other legal contracts The Council would then be subject to penalties regarding poor performance leading ultimately to applicants applying directly to the planning inspectorate to determine their applications and associated loss of fee income.
· 


	Physical Demands

	· The level of physical demands would be that expected of a typical desk based job, such as carrying laptop and/or files to meetings and setting up for meetings/training events. There may be the occasional demand for more than this. However, this would not be a typical or significant part of the job.


	Working Environment

	· In the main the post-holder would work in an office, with typical heat, ventilation and lighting. The post-holder will be expected to work outside; for example travelling for meetings, site visits and training.
· Weekly site visits approximately half a day per week. This can be a mixture of private domestic settings to small scale development sites.


	Emotional Context 

	
Due to the nature of this role the officer would occasionally come into contact with situations that are contentious and occasionally aggressive towards  for the officer as they deal with  emotive planning issues including the enforcement of planning regulations that may incur great cost and disadvantage to individuals. This can lead to threats and intimidation for the officer whilst carrying out their duties. 

	Other

	· The post-holder will be expected carry out any other duties as are within the scope, spirit and purpose of the job, commensurate with the grade. 
· The post-holder will be expected to actively follow Telford & Wrekin Council policies, including those such as Equal Opportunities, Human Resources, Information Security and Code of Conduct etc. 
· The post-holder will be expected to maintain an awareness and observation of Fire and Health & Safety Regulations.






Person Specification 
	Criteria
	Standard

	Qualifications
	· A planning degree recognised by the Royal Town Planning Institute  
· Chartered Membership of the Royal Town Planning Institute


	Experience
	· Substantial Experience of managing and developing multi disciplinary teams working on major projects within a planning environment,
· Proven experience of project management and delivering objectives in an effective way, minimising waste
Detailed knowledge of the application of planning legislation and exercising sound planning judgements.
Considerable experience of securing funding through S106 agreements.  
· Proven experience of working with members at a senior level
· Partnership working with other external organisations including other local government bodies, private sector organisations, voluntary bodies, national governing bodies, Sport England, 
· Leading projects and driving through change effectively maintaining support of the affected parties within agreed timeframes 
· Proven experience of  preparing evidence and presenting cases to formal legal inquiries

	Knowledge
	Detailed working knowledge of :
· Development management and planning legislation.
· Local national policy framework
· S106 Agreement
· Major developments
· Minerals and waste
· Enforcement Proceedings. 
· Political awareness.
· Council Priorities and other area service objectives
· Planning performance agreements
· 
· 

	Skills
	· Proven ability to operate effectively within a large complex organisation, with the political acumen and skills to develop effective working and business relationships
· Ability to communicate complex deatisl at all levels including chief officers, members, employees and external partners
· The ability to think creatively & offer solutions to a variety of challenges
· Strategic planning capability & proven competence in implementation 
· Ability to negotiate and persuade, external partners and other organisations concerning complex and large scale issues to achieve high quality sustainable outcomes 
· A requirement to operate largely on own initiative in relation to management of the strategic planning applications
· Proven ability to lead projects/multidisciplinary teams and manage complex applications adopting a project management approach
· Political pressures upon the organisation.
· 
· Project Management skills 
· Attention to technical and legal detail
· Ability to communicate  

	Personal style & behaviours
	· As a council employee you will be supported and expected to demonstrate the Councils Core Behaviours.  Please note that these may be updated from time to time and are available on the Council’s intranet pages.
· Must show initiative and flexibility.
· Motivated and passionate to create sustainable communities. 
· Team worker .
· Customer focussed. Making our customers our priority. 
· Confident and able to deal with people in sometimes difficult situations 
· Demonstrate core behaviours
· Leadership
· Develops good relationships with others by behaving with integrity, treating people with respect and leading by example 
· Willing to abide by the Council’s Equal Opportunities Policy as an employee of the Council and to promote non-discriminatory practices in all aspects of work undertaken. 
· Willing to take personal responsibility under and abide by the Council’s Health and Safety Policy
· Resilient 
· 

	Special factors
	· Must be prepared to work unsociable hours, weekdays and weekends on an irregular basis to meet service demands.

	Full Driving Licence
	· Must have a current full driving licence and own transport available.

	Fluency Duty
	· The ability to converse at ease with customers and provide complex, detailed, legislative advice in accurate English is essential for the post.
· This post has been identified as a customer facing role and therefore the Council is required to fulfil their statutory duty under Part 7 of the Immigration Act 2016. As a public body the Council is obliged to ensure member of staff in such roles are able to have a command of spoken English which is sufficient to enable the effective performance of their role. 
The ability to converse at ease with customers and provide complex, detailed, legislative advice in accurate English is essential for the post 



……………………………………………………………………………………………………………
We will ensure, so far as is reasonably practicable, that no disabled applicant is placed at a substantial disadvantage.  This person specification includes what we believe are fully justifiable essential and desirable selection criteria. Provided that the selection criteria unconnected with the disability are met, we will make ALL reasonable adjustments in order that someone with a disability can undertake the duties involved.
……………………………………………………………………………………………………………
	Type of criminal records checks required for this post
	Ticked as required

	None
	X

	Basic Disclosure
	

	Standard Disclosure
	

	Enhanced Disclosure
	

	Working with Adults - Regulated Activity
	

	Working with Children  - Regulated Activity
	



Information on types of criminal records checks is available at: 
https://www.gov.uk/disclosure-barring-service-check
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