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Safeguarding at Newdale Primary School and Nursery   Safeguarding   is high priority at Newdale Primary School & Nursery. Our culture is characterised by a  ‘child - centred approach’   which demonstrates understanding, vigilance, respect, engagement, support,  and advocacy with a high challenge, low threat approach.      We adopt the mindset that safeguarding is  everyone’s responsibility , and it could happen here. The  school’s astute awareness of the safeguarding risks pertinent within our local community enables us to  ensure children and families get the right help, at the right time in line with Telford and Wrekin  Safeguarding Partnersh ip priorities which includes early help, domestic abuse, neglect, exploitation, and  child - on - child abuse. We are ‘in tune’ with the needs of our local community and work hard to support in  whatever way we can.     
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Newdale Primary School and Nursery




Marlborough Way

Newdale

Telford



TF3 5HA

Tel: 01952 387720
Fax: 01952 387730

Headteacher:

R Cook B.Ed (Hons) NPQH


Class Teacher – Job Description

The school is committed to safeguarding children and young people.  All successful candidates are subject to a satisfactory enhanced Disclosure and Barring Service (DBS) check and working with children in regulated activity.

This appointment is subject to the current conditions of employment of teachers contained in the School Teachers’ Pay and Conditions Document, Current Education Acts, the required standards for Qualified Teacher Status, other current educational legislation.

The job description may be amended at any time following discussions between the Headteacher / SMT / Phase Leader and member of staff, and will be reviewed annually.

Areas for responsibility and key tasks:

a) Planning

Plan teaching to achieve progression in pupils’ learning through:

· identifying clear teaching and learning objectives and specifying how they will be taught and assessed

· setting tasks, including homework, which challenge pupils and ensure a high level of interest

· setting appropriate and demanding expectations for pupils’ learning, motivation and presentation of work

· setting clear targets building on prior attainment

· identifying the needs of individuals and groups within the class, taking note of Individual Education plans, Extended Learning plans and requirements of the SEND Code of Practice

· making effective use of assessment information when planning lessons

· planning opportunities to contribute to pupils’ literacy and numeracy, and to their personal, spiritual, social and cultural development

· the use of Teaching Assistant time as appropriate

b) Teaching and Class Management

· establish and maintain a safe environment and purposeful working atmosphere which supports learning and in which pupils feel secure and confident

· set high expectations for pupils’ behaviour, establishing and maintaining a good standard of discipline through well-focussed teaching and through positive and productive relationships

· provide clear structures for lessons maintaining pace, motivation and challenge

· use a variety of teaching methods to:

i. structure information well, including outlining content and aims and summarising key points as the lesson progresses

ii. instruct, demonstrate and give accurate, well-paced explanations using appropriate vocabulary

iii. use effective questioning, listen carefully to pupils, give attention to errors and misconceptions

· select appropriate learning resources and develop study skills through library, ICT and other sources

· ensure pupils acquire and consolidate knowledge, skills and understanding appropriate to the subject taught

· critically evaluate teaching to improve effectiveness

· Responsibility to promote children’s welfare and have a child-centred approach

c) Monitoring, assessment, reporting – to:

· assess how well learning objectives have been achieved and use them to improve specific aspects of teaching

· mark and monitor pupils’ work and set targets for progress

· assess and record pupils’ progress systematically and keep records to check work is understood and completed 

· monitor strengths and weaknesses, inform planning and recognise the level at which the pupils is achieving

· attend pupil progress meetings every 6 weeks – present and share data and impact of intervention

· prepare and present informative reports to parents

d) Other professional requirements – to:

· have a working knowledge of teacher professional duties and legal liabilities

· operate at all times within the stated policies and procedures of the school

· establish effective working relationships and set a good example through their presentation personal and professional conduct

· endeavour to give every child the opportunity to reach their potential and meet high expectations

· contribute to the life of the school through effective participation in meetings and management systems necessary to co-ordinate the management of the school

· take responsibility for their own professional development and duties in relation to school policies and procedures

· liaise effectively with parents and Governors as necessary

· carry out other duties as reasonably required by the Headteacher.
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Person Specification – Class Teacher

	
	Essential
	Desirable

	Teaching and Learning
	· Knowledge of the curriculum across all primary years.

· Excellent teaching skills and a desire for all children to achieve.

· Set consistently high expectations for the pupils.

· Uses knowledge of different learning styles in planning and teaching.

· Experience of using ICT to enhance pupil achievement.

 
	· Recent experience of teaching children across more than one Key Stage.

· Experience of implementation of the Foundation Stage, KS1 or KS2 curriculum.

· Evidence of successful completion of ICT training.

	Leadership and management
	· Experience of managing resources.

· Experience of working with parents, governors and the wider community.

· Evidence of working collaboratively and supporting other teachers.

· Experience of managing a subject area.
	· Experience of developing a whole school initiative.

· Experience of presenting work to a wider audience.

	Assessment and evaluation
	· Have clear assessment procedures within own classroom practice.

· Experience of target setting procedures within own classroom.

· Experience of tracking and evaluating pupil progress.


	

	Personal qualities
	· Have enthusiasm, a sense of humour and willingness to be adaptable.

· Be able to motivate and enthuse others


	· Have a vision for the future of the school and be able to communicate this to others.
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