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 CLASS TEACHER CANDIDATE PACK

[bookmark: _Hlk161821079]Thank you for showing an interest in joining our teaching staff at Priorslee Academy. You will be joining at a very exciting stage in our development as we are currently merging with St Bart’s MAT ( Home - St. Bart's) and are looking out for the best teachers to join our fantastic team.  

As you can see from the person specification, we are looking for someone who is first and foremost an exceptional classroom practitioner.  The successful candidate will bring first rate teaching skills to our Trust and have a natural affinity to work with and get the best from the children in their care. 

We are ambitious for our school, our staff and most importantly, our pupils.  We are therefore seeking an equally ambitious and imaginative teacher who wants to and can be part of our team; focussed on ensuring the highest quality possible quality of education for our children. You will also benefit from the support and experience of our amazing team and will hopefully find being within Priorslee Academy a rewarding and exciting experience. If, having read the information provided, you think that you are the person we are looking for, I do hope you will apply.

We warmly welcome informal, confidential conversations and questions. Please contact our Head of School for further information.

Visits to the school are warmly welcomed.  We will be holding visits on 5th and 12th November 2026 at 2pm. Please email admin.priorslee@taw.org.uk to book your place.  After-school appointments are also available on request.  

Closing date: 13th November 2026

If you would like an initial, informal and confidential conversation please contact the Head of School on the numbers below:
	Priorslee Academy

	Head of School – Mrs J Cooper
jodie.cooper@taw.org.uk
01952 387 927


Mighty Oaks Academy Trust began in 2011, initially as a single academy at Priorslee in Telford.  We joined with Buildwas Academy, which converted in 2016.  Our aim was to develop a strong, collaborative MAT which focussed on primary education.  Our MAT employs talented and experienced leaders and practitioners who provide the highest quality school experience possible for each and every one of our children.  We have a strong proven track record of strong teaching and learning which is overseen be a team of senior leaders.  We are a small, but growing Trust, we are currently in the process of merging with St Bart’s Multi Academy Trust who are dedicated to enhancing children’s educational experiences. Based in the West Midlands, the head office is at Belgrave St. Bartholomew’s Academy in Stoke-on-Trent.OUR TRUST


Since our founding, St Bart’s have grown to encompass 23 academies, each committed to fostering academic excellence and personal growth.

Our Vision and Values
At Mighty Oaks Academy Trust, we put the community at the heart of everything we do. This means that in our Trust we aim to:
· Be focussed on the children making sure we provide an engaging, stimulating, and fun environment where our children can thrive
· Have talented and dedicated staff, who put the children at the centre of all they do and go the extra distance to ensure their needs are met
· Value, celebrate and promote difference for all members of our community
· Form strong working partnerships with our parents to ensure that we are partners in our children’s education
· Prepare our children for life and enable them to make a positive contribution to their community
· Enable and support schools to provide a unique curriculum that recognises and addresses the characteristics, history, and future of the community we serve
· Work closely with community leaders 
· Commit to providing an outstanding education for all our children.
We aim to provide an outstanding learning experience for all our children, which will enable them to become the best possible version of themselves, within the community in which they live and grow. 

Our Schools
Our Trust currently consists of two Primary Schools.  We value working with other schools, so each of the Trust’s schools is developing wider connections through a range of networks and actively seeks opportunities to work in collaboration with others.
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Mrs J Cooper, Head of School

Priorslee Primary Academy: A Place Where Every Child Shines
Priorslee is a vibrant Primary Academy passionately committed to individual achievement, personal growth, and the pursuit of excellence for every child. We provide an inclusive education that meets the needs of all children in our care—ensuring every child can achieve their best and truly shine.
Take a look at the wonderful things we get up to on our Facebook Page!
Our school is a lively and inspiring place where children are enthusiastic and motivated to explore endless possibilities. They are at the heart of every decision we make, ensuring they are happy, confident, and supported with opportunities that meet their needs—both now and in the future.
We believe children should be curious about their learning. Through our engaging curriculum, we foster a passion for discovery, helping children develop high aspirations and create lasting memories. Our well-rounded curriculum nurtures individual talents, ensuring every child experiences success and reaches their full potential.
At Priorslee, no day is ever the same. There is always something new to discover, making our Academy a truly exciting place to learn.
We recognise that children's happiness and emotional wellbeing are vital foundations for thriving and contributing to society. We aim to provide positive early experiences in learning and relationships, helping children grow into responsible, responsive citizens who value community.

Our core values—underpin daily life. 

We aim to nurture key attitudes such as:
· Kindness
· Honesty
· Courage
· Resilience
· Respect
· Independence
· qualities that are essential not only during a child’s time at Priorslee, but throughout their life.

Our passionate and big-hearted staff work tirelessly to offer a wide range of opportunities designed to spark interest, inspire enthusiasm, and help children realise their full potential.
We pride ourselves on strong home-school relationships. Our open-door policy encourages regular communication between parents and staff, fostering close links that support each child’s development.
We’ve worked hard to create a lively and creative curriculum that challenges and motivates pupils, offering high-quality learning experiences. Parental involvement is actively encouraged—and greatly enjoyed!
Recent improvements to our school environment have enhanced the quality of education. We remain committed to ongoing refurbishment to ensure children learn in the best possible spaces. Our greatest resource, however, is our skilled and dedicated staff, who continually strive to deliver outstanding teaching and learning.
We want our pupils to enjoy coming to school and to be enthusiastic about learning. We expect high standards of behaviour and nurture pupils to be responsible, thoughtful, and polite. 
Our School Council gives children a voice, allowing their ideas to be heard and put into practice.
We are fully committed to developing each child’s unique potential—academically, socially, emotionally, and physically. Our children are happy, enthusiastic learners who rise to the challenges set by their teachers.
We focus on creating a safe and secure learning environment where children feel confident to try new skills and are encouraged to ‘have a go’—even when faced with challenges.
Our pastoral care is extensive and highly effective, helping children feel safe and supported throughout the school day. This foundation gives them the confidence to thrive both academically and personally.

















Governance and Management Structure
The MOAT governance structure consists of three key layers.  Members, Trustees and Local Academy Committees.  There are currently five trustees, including the Executive Leader/CEO, with a wide range of skills and experience both in and outside education.  
There is one joined Local Academy Committees (LAC).  The LAC takes responsibility for oversight of both school’s individual performance and holds the Heads of School to account, whilst providing support and valuable community engagement.
Our school leaders have become a well-established support network for each other.  Regular weekly briefings ensure that information sharing is facilitated.  Peer review across the Trust is currently in its infancy.  When embedded, this will enable a cycle of evaluations to take place so that each school has a monitoring visit with an agreed focus.
Regular group strategy meetings and 1-2-1s with the CEO also take place and these serve to ensure that good communication and shared practice is given the important focus it requires.
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Mighty Oaks Academy Trust

Class Teacher Job Description

Salary: Main Pay Scale
Two Posts: Full time or 0.5 
Reporting to: Head of School

Job Description
Mighty Oaks Academy Trust (MOAT) is offering an exciting opportunity to join our developing and growing school based in Telford.
We are looking for an inspirational and dynamic Class Teacher to be a part of our committed and forward‑thinking team. The right candidate will be able to demonstrate excellent teaching practice and will be supported by outstanding progress data and standards of pupil wellbeing.
This appointment is subject to the current conditions of employment of teachers contained in the School Teacher’s Pay and Conditions Document, The Education Act 1997, the required standards for Qualified Teacher Status, other current legislation including the Teacher Standards and the school’s articles of government.
This job description is to be performed in accordance with the School Teacher’s Pay and Conditions Document and within the range of duties set out in that document so far as relevant to the post holder’s title and salary grade. The post is otherwise subject to the Conditions of Service for School Teachers in England and Wales (the ‘Burgundy Book’) and to locally agreed conditions of employment to the extent that they are incorporated in the post holder’s individual contract of employment. Copies of the relevant documents are available for inspection at the school.
This job description may be amended at any time following discussion between the Head of School and the member of staff and will be reviewed annually in response to the changing needs of the school.

Core Aims
· To be a leader of learning who has high expectations of every child.
· To provide a carefully structured and thorough educational experience which enables pupils to achieve their academic and personal potential and to develop skills appropriate for life and work in the twenty‑first century.
· To ensure a civilised, caring, healthy and happy community which emphasises high moral standards, self‑discipline, emotional and spiritual development.
· To encourage pupils to participate in a wide range of sporting, cultural, artistic and enriching activities; and to develop an understanding of their responsibilities to local, national and global communities.

Responsibilities
· The post holder is responsible to the Head of School for their duties, responsibilities and teaching tasks.
· To teach pupils within their class and undertake associated pastoral and administrative duties as agreed with the Head of School.
· To interact professionally with all colleagues and contribute to strong working relationships that support curriculum development and maximise children’s achievement.
· To supervise support staff and any students on placement.
· To develop and deliver an engaging, accessible and relevant curriculum.
· To ensure the pastoral care, safety, wellbeing and safeguarding of all children within the class or group.





Specific Duties
Plan teaching to achieve progression in pupils’ learning through:
· Identifying clear teaching and learning objectives and deciding how pupils will be taught and assessed.
· Setting challenging tasks that promote pupil interest, participation and wellbeing.
· Establishing high expectations and clear, progressive targets.
· Identifying needs of individuals and groups and differentiating appropriately.
· Making effective use of assessment data when planning.
· Promoting opportunities for literacy, numeracy and SMSC development.
· Deploying Learning Support Assistants effectively.
· Using ICT resources to enhance learning.
Preferably, the candidate will have the ability to lead and co‑ordinate a foundation subject with specialist knowledge, although this is not essential.

Teaching and Class Management
· Liaise effectively with the Head of School to drive excellence in teaching and learning.
· Maintain a safe, purposeful and supportive learning environment.
· Manage behaviour through strong relationships and well‑structured teaching.
· Provide well‑paced lessons that maintain motivation and challenge.
· Select appropriate resources and develop pupils’ independent study skills.
· Promote effective use of technology, including iPads.
· Ensure pupils acquire and consolidate age‑appropriate knowledge and skills.
· Evaluate teaching to continually improve practice.
· Use varied teaching methods, including clear explanations, modelling, questioning and addressing misconceptions.

Monitor, Assess, Record, Report
· Assess progress against learning objectives and use data to improve teaching.
· Monitor and assess pupils’ work and set meaningful targets.
· Maintain accurate records of pupil achievement.
· Prepare reports for SLT, governors and parents/carers.
· Contribute to school self‑evaluation and improvement.

Other Professional Requirements
· Maintain knowledge of professional duties and legal responsibilities.
· Operate within school policies and practices at all times.
· Present a professional, positive role model.
· Provide every child with opportunities to reach their potential.
· Contribute to school life through meetings and management systems.
· Take responsibility for professional development, including ICT skills.
· Liaise effectively with parents and the Local Advisory Board.
· Support smooth transition across phases/year groups.
· Carry out supervisory duties as required.
· Support extra‑curricular activities.
· Carry out any additional duties reasonably required by the Head of School.



And above all, promote a strong safeguarding ethos.
The duties above are neither exclusive nor exhaustive, and the post holder may be required to undertake additional duties appropriate to the role, skills and grade.






















Mighty Oaks Academy Trust
Class Teacher
	


	Essential
	Desirable

	EXPERIENCE

	A wide range of teaching experience in Key Stage One/Two
	
	

	Experience in leading a Foundation subject 
	
	

	Highly competent in using technology within the classroom
	
	

	Demonstrable success guiding children through assessment with excellent performance data
	
	

	Experience with Ofsted Inspections
	
	

	QUALIFICATIONS AND TRAINING

	A Level passes in two subjects
	
	

	GCSE passes in English, Mathematics and one Science subject
	
	

	Honours Degree from a recognised University
	
	

	Qualified Teacher Status
	
	

	Evidence of continued professional development
	
	

	Training in teaching phonics
	· 
	

	PRACTICAL SKILLS AND COMPETENCIES

	The theory and practice of providing effectively for the individual needs of all children (e.g. classroom organisation and learning strategies)
	
	

	The monitoring, assessment, recording and reporting of pupils’ progress including knowledge of the changes in the National Curriculum
	
	

	The statutory requirements of legislation concerning Equal Opportunities, Health & Safety, SEN, EAL and Child Protection
	
	

	The positive links necessary within school and with all its stakeholders
	
	

	Effective teaching and learning styles.
	
	

	Promoting innovative and creative teaching methodologies including technology
	
	

	PERSONAL SKILLS AND ATTRIBUTES

	Promote the school’s aims positively
	
	

	Be patient when working with young children and their parents/carers
	
	

	Be resilient and use common sense in coping with the day-today pressures of school life
	
	

	Develop good personal relationships within a school team
	
	

	Establish and develop positive working relationships with parents, Local Advisory Board and community groups
	
	

	Communicate effectively (both orally and in writing) to a variety of audiences;
	
	

	Create a happy, creative, engaging and stimulating learning environment
	
	

	Be flexible in response to the changing demands of a new and growing Multi Academy Trust
	
	

	A forward-thinking, collaborative team member
	
	

	Show a commitment to good attendance and excellent punctuality
	
	

	Work calmly under pressure
	
	

	Approachable
	
	

	Empathetic
	
	

	Enthusiastic
	
	

	Flexible
	
	

	Organised
	
	

	Patient
	
	

	Resourceful
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