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The Bridge School is an all age (4 to 19 years) provision for pupils with severe/profound and complex learning difficulties. Many pupils have additional needs such as autism, physical disabilities, medical needs, challenging behaviour and sensory impairments, etc.


Job Description

Title of Job:

Special School Teacher
Purpose of Job

· To teach pupils/students within the school.
· To carry out such other duties as may be reasonably directed by the Head Teacher.

Applicable Contract Terms and Duties.

This job description is to be performed in accordance with the provisions of the School Teachers Pay and Conditions Document and within the range of teachers’ duties set out in that document as are relevant to the post holders’ title and salary point.  The post is otherwise subject to the conditions of service for school teachers in England and Wales and to locally agreed conditions of employment to the extent that they are incorporated in the post holder’s individual contract of employment, copies of which are available on request.

Relationships

The post holder is responsible:

· To the Head Teacher for her/his teaching duties, responsibilities and tasks.  
· For liaison with special needs support services, therapists and other outside agencies as appropriate. 
· For the supervision of the work of staff relevant to their responsibilities.  
·  For maintaining efficient working relationships with all pupils/students and staff in the school. These working relationships also extend to parents, governors, professionals, LA representatives and all visitors to the school.

Particular Responsibilities

Line Manager: _______________________________________
1. To work at all times according to the school aims and policies.

2. To teach, according to their special educational needs, pupils/students assigned in the class group.  This will include planning and delivering a differentiated curriculum for the assigned age group and supporting individual statement objectives/ EHCP outcomes within the school and the community.
3. To effectively deliver/teach the agreed curriculum ensuring that all pupils access their entitlement to a broad and balanced curriculum (particularly when involved in personalised programmes e.g. inclusion, hydro etc).
4. To monitor and report to parents on the progress of pupils/students.

5. To assess pupils’/students’ achievement and progress in accordance with arrangements agreed within the school and the provisions contained in pupils’/students’ EHCP statements and annual review reports
6. To maintain records, attend pupil meetings and liaise with other professionals/outside agencies as is reasonably required, with regard to individual pupils/students.

7. To mark class or group attendance registers.

8. To effectively manage the work of other classroom staff.
9. To support the induction of new support staff.

10. To effectively manage the use and storage of teaching materials and equipment provided for class usage.

11. To co-ordinate a curriculum area (see guidelines for Role of Subject Co-ordinator) or other responsibility.  This area will be negotiated with the Headteacher.

12. To contribute to meetings, discussions and management systems necessary to co-ordinate the work of the school as a whole.

13. To promote equal opportunities within the school and to meet requirements of the Equality Policy
14. To participate in outreach with other schools and other community organisations.

15. To undertake and lead Professional Development and implement training.
16. To use available ICT resources effectively.
17. Attend induction programme if UQT or new to school. 
18. To support inclusion of pupils for other settings.

19.  To be prepared to deliver all curriculum areas as timetabled

20.  To support pupils’ holistic needs.
21. To maintain confidentiality in all areas of communication, including ensuring guidance in social networking is adhered to at all times. 

22. To understand your responsibilities to ‘promote children’s welfare’ and have a ‘child-centred approach.
23. This post is a designated customer facing role under the fluency duty and requires a specified level of spoken English as stated in the person specification.
Signed: ___________________________  (_______________________) Date: _______________
Holidays must not be taken in Term Time.

Please ensure that you have and are familiar with the current staff handbook- a copy will in the staff room and can be accessed from admin team. You must also ensure that you are familiar and adhere to the terms and conditions of your contract, including the staff code of conduct.

Please sign and date and return to Admin Office asap
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