APPOINTMENT OF DEPUTY HEAD TEACHER MADELEY NURSERY SCHOOL
PERSON SPECIFICATION / SELECTION CRITERIA



[A]	TRAINING AND QUALIFICATIONS

	
	Essential or Desirable
	A
	I
	R

	Qualified teacher status
	E
	A
	
	

	Degree or equivalent
	E
	A
	
	

	SENCO award or commitment to obtain the qualification
	D
	A
	I
	R

	Evidence of training in preparation for Deputy Headship 
	D
	A
	I
	R

	Evidence of commitment to CPD
	E
	A
	I
	R

	Evidence of personal professional development with regard to the educational approach inspired by the preschools of Reggio Emilia.
	D
	A
	I
	




[B]	EXPERIENCE OF TEACHING AND EDUCATIONAL MANAGEMENT

	
	Essential or
Desirable
	A
	I
	R

	Specific aspects of leadership and management -experience in one or more of the following – 
school development planning/ monitoring and evaluation/ data analysis and target setting/ policy development and implementation           

	E
	A
	I
	R

	Other management experience - in at least one of the following areas – 
subject leader/ key stage leader/ SENDCo/ consultant or teacher adviser/ head of department/ head of year
	E
	A
	I
	R

	Teaching experience – relevant details of successful experience – 
Early Years Foundation Stage or children accessing and EYFS curriculum

	
E
	
A
	
I
	
R






[C]	PROFESSIONAL KNOWLEDGE AND UNDERSTANDING 


	
	Essential or Desirable
	A
	I
	R

	The distinctive nature of a Nursery school 
	E
	A
	I
	R

	The approaches needed to ensure the positive promotion of diversity and equal opportunities
	E
	A
	I
	R

	The leadership and management of others within the context of early years
	E
	A
	I
	R

	The leadership role of promoting partnership with parents and carers
	E
	A
	I
	R

	The leadership role of the Deputy Head in the development of staff 
	E
	A
	I
	R

	Working with the Headteacher to create and secure commitment to a clear vision for an outstanding nursery school 
	E
	A
	I
	R

	Knowledge and understanding of a researching / enquiry approach to curriculum delivery and development 
	E
	A
	I
	R

	Knowledge and understanding of current educational issues, including national policies and legislation
	E
	A
	I
	R

	The process of strategic planning
	E
	A
	I
	R

	Strategies for leading and managing school improvement
	E
	A
	I
	R

	The principles and practices of effective school self-evaluation, including data analysis
	D
	A
	I
	R

	The principles of effective teaching and assessment 
	E
	A
	I
	R

	Effective learning and teaching strategies
	E
	A
	I
	R

	Effective communication with and management of staff
	E
	A
	I
	R

	Strategies to promote and sustain individual/team development
	E
	A
	I
	R

	Strategies for developing and strengthening a school’s links with other schools, and the wider community
	
E
	
A
	
I
	
R

	The role of the Governing body 
	D
	A
	I
	R

	The particular statutory requirements of the Early Years Foundation Stage with regard to curriculum and welfare
	E
	A
	I
	R

	The procedures and strategies for the effective provision of education and care for children with SEND and disabilities
	E
	A
	I
	R





[D]	PERSONAL AND PROFESSIONAL QUALITIES AND ATTRIBUTES


	
	Essential or Desirable
	A
	I
	R

	Excellent communication skills with a range of audiences
	E
	A
	I
	R

	Inspire, challenge, motivate and empower others to carry forward a shared vision
	E
	A
	I
	R

	Prioritise workload to ensure all commitments are met to a high standard in a timely manner 
	E
	A
	I
	R

	Demonstrate personal enthusiasm for and commitment to the educational approach and principles of the school
	E
	A
	I
	R

	Effective teamworking skills
	E
	A
	I
	R

	Promote and maintain effective and authentic relationships
	E
	A
	I
	R

	Foster an open, fair and equitable culture, managing conflict where necessary
	E
	A
	I
	R

	Prioritise, plan and organise self and others
	E
	A
	I
	R

	Think creatively in order to anticipate and solve complex problems
	E
	A
	I
	R

	Listen to and reflect on feedback professionally
	E
	A
	I
	R

	Ability and willingness to communicate to a range of audiences and in a range of media outside of school
	E
	A
	I
	R

	A commitment to personal research in all subjects, with particular emphasis on young children’s learning
	E
	A
	I 
	R

	Ability to manage personal stress and wellbeing
	E
	A
	I
	R




[E]	APPLICATION FORM AND LETTER

The application form should be fully completed and legible. Your personal statement should be clear, concise and address the criteria identified in the person specification.
In addition to the application form, please provide your reflective response to the following quote:

“Our goal is to create an amiable school – that is, a school that is attractive, inventive, documentable and communicative. Our aim is to make a school that is a place of research, learning, revisiting, reconsideration and reflection.” (Edwards, Gandini & Forman, 1993)

We would like you to reflect on your own authentic interpretation of the quote and to consider your own pedagogical principles and values in light of the role of Deputy Head at Madeley Nursery School and the UK’s wider education context. The Governors are prepared to accept up to 3 sides in  Ariel font size 12.  






[F]	CONFIDENTIAL REFERENCES AND REPORTS	

As stated in the application form, two referees should be nominated. Validation from all referees will be obtained before any appointment can be made. Open references will not be accepted.
												       
	
	Essential or
Desirable

	A positive recommendation from current employer, including a satisfactory health record 
(Chair of Governors or Headteacher)
	E

	Another professional referee 
	E




A =    Application
I   =   Interview
R  =  Reference
Bridle Road, Madeley, Telford, TF7 5ET. Telephone: 01952 388210
Email: madeley.nursery@taw.org.uk


